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AARP

AMERICAN AGRI-WOMEN

AMERICAN COUNCIL OF LIFE INSURERS

AMERICANS FOR LONG-TERM CARE SECURITY

AMERICAN HEALTH CARE ASSOCIATION

ASSOCIATION OF HEALTH INSURANCE ADVISORS

HEALTH INSURANCE ASSOCIATION OF AMERICA

NATIONAL ASSOCIATION OF HEALTH UNDERWRITERS

NATIONAL ASSOCIATION OF INSURANCE AND FINANCIAL ADVISORS

NATIONAL CENTER FOR ASSISTED LIVING

THE NATIONAL GRANGE

WOMEN’S INSTITUTE FOR A SECURE RETIREMENT

These days nearly as many working men as women could be the primary caregivers of older relatives. And

over the next generation the cost of nursing home care will rise from $55,000 to nearly $200,000 a year. Not

many working dads can afford that.

This Father’s Day, Congress can help all Americans get the financial protection and peace of mind they need

for a secure retirement. H.R. 2096, the Johnson-Pomeroy Long-term Care and Retirement Security Act of

2003, will give a lot of families a lot more security for the future.

When it comes to long-term care, both our dads and moms are concerned that LTC expenses could wipe 

out their retirement savings. Tax incentives for long-term care insurance and a tax credit for caregivers 

will improve the lives of millions of fathers – and mothers too. H.R. 2096 is a Father’s Day gift with a future.


